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Introduccio

Que motiva les persones a rendir en el seu treball?




Introduccio

Motivacio

Dirigir la

Impulsar la
conducta

Mantindre la
conducta

conducta




Introduccio
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Principals teories
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= Piramide de Maslow (1954)
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Principals teories

= Esteu d’accord amb [’ordenacio de necessitats que fa Maslow?
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= Alderfer (1969) - Reformulacio de la teoria de Maslow
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Principals teories

= Teoria bifactorial de Herzberg (1959)
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Principals teories

= Model de caracteristiques del treball de Hackman i Oldham (1980)
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Principals teories

= Teoria de les valéncies i expectatives (Vroom, 1964; Porter i Lawler, 1969; Lawler,

1973)
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= Teoria de ’equitat (Adams, 1965)
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Principals teories

= Teoria de ’establiment de metes (Locke, 1968)
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Principals teories

= Teoria de 'establiment de metes
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